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BENEFITS AT-A-GLANCE 
effective 7/1/18 - 6/30/19
[image: image11.png]The University offers the following employer / employee contributed medical benefits:

  
HEALTH CARE BENEFITS - Monthly (per pay period)
Medical 
	
	FULL-TIME MONTHLY PAID (per pay period)

	
	Employee
	Employee + Child(ren)
	Employee + Spouse/Partner
	Employee + Family

	PennCare Personal Choice
	$204
	$343
	$509
	$633

	Aetna Choice 
POS II
	$140
	$237
	$360
	$447

	Keystone HMO
	$96
	$162
	$257
	$318

	Aetna HDHP
	$91
	$153
	$238
	$298


HEALTH CARE BENEFITS – Weekly (per pay period) 
Medical 

	
	FULL-TIME WEEKLY PAID (per pay period)

	
	Employee
	Employee + Child(ren)
	Employee + Spouse/Partner
	Employee + Family

	PennCare Personal Choice
	$47.08
	$79.15
	$117.46
	$146.08

	Aetna Choice 
POS II
	$32.31 
	$54.69 
	$83.08
	$103.15

	Keystone HMO
	$22.15
	$37.38
	$59.31 
	$73.38

	Aetna HDHP
	$21.00
	$35.31
	$54.92
	$68.77


HEALTH CARE BENEFITS – Part-Time Monthly (per pay period)
Medical 
	
	PART-TIME MONTHLY PAID (per pay period)

	
	Employee
	Employee + Child(ren)
	Employee + Spouse/Partner
	Employee + Family

	PennCare Personal Choice
	$620.03
	$1,054.05
	$1,488.07
	$1,860.09

	Aetna Choice 
POS II
	$615.31
	$1,080.27
	$1,476.74
	$1,845.93

	Keystone HMO
	$635.45
	$1,080.27
	$1,525.08
	$1,906.35

	Aetna HDHP
	$639.16
	$1,086.57
	$1,533.98
	$1,917.48


HEALTH CARE BENEFITS – Part-Time Weekly (per pay period)
Medical 

	
	PART-TIME WEEKLY PAID (per pay period)

	
	Employee
	Employee + Child(ren)
	Employee + Spouse/Partner
	Employee + Family

	PennCare Personal Choice
	$143.08
	$243.24
	$343.40
	$429.25

	Aetna Choice 
POS II
	$141.99
	$241.39
	$340.79
	$425.98

	Keystone HMO
	$146.64
	$249.29
	$351.94
	$439.93

	Aetna HDHP
	$147.50
	$250.75
	$354.00
	$442.50


Prescription Drug Plan 
The plan structure differs depending on which medical plan you select:

	PennCare/PersonalChoice PPO • Aetna Choice POS II • Keystone/AmeriHealth HMO

	 
	Generics
	Brand Name 
without Generic Equivalent
	Brand Name 
with Generic Equivalent*
	Speciality
 

	Coinsurance, Minimum and Maximum Payment

	Non-maintenance drugs

	30-day supply (any network 
retail pharmacy)
	Coinsurance 10%

$7.50 min/$20 max
	Coinsurance 30%

$15 min/$100 max
	Coinsurance 10%+

$15 min/$100 max
	N/A

	Maintenance drugs

	30-day supply (any network 
retail pharmacy, up to 3 fills)**
	Coinsurance 10%

$7.50 min/$20 max
	Coinsurance 30%

$15 min/$75 max
	Coinsurance 10%+

$15 min/$100 max
	N/A

	30-day supply (any network 
retail pharmacy, after 3 fills)**
	Coinsurance 20%

$15 min/$40 max
	Coinsurance 60%

$30 min/$150 max
	Coinsurance 20%+

$30 min/$200 max
	N/A

	90-day supply 
(any network retail pharmacy or mail order)
	Coinsurance 10%

$15 min/$40 max
	Coinsurance 20%

$20 min/$100 max
	Coinsurance 10%+

$30 min/$200 max
	20%; $20 min/$100 max

	Annual Out-of-Pocket Maximum

	 
	$2,000 individual/$6,000 family


* For brand names with a generic equivalent, you pay a percentage of the brand name cost PLUS the cost difference between brand name and generic. The cost difference between brand name and generic does not count toward the minimums and maximums. ** After three 30-day fills, you will pay double the normal coinsurance amount, as well as double the minimum and maximum coinsurance payments. You can save money by ordering 90-day supplies through the CVS/caremark Mail Service program or at CVS pharmacies. 

Aetna High Deductible Health Plan (HDHP) with a Health Savings Account (HSA)

When you’re enrolled in this plan, the amount you pay for prescriptions depends on whether your prescription is a preventive generic drug or something else. Generic preventive drugs are not subject to the deductible; for all other drugs, you must reach your deductible before the plan covers any costs.

Current Plan (2018-2019)

	 Aetna High Deductible Health Plan (HDHP) with a Health Savings Account (HSA) 

	Annual Deductible* 
	$1,500 individual/$3,000 family 

	Annual Out-of-Pocket Maximum* 
	$3,000 individual/$6,000 family 

	Preventive Generic Drugs (any retail or mail order, maintenance or non-maintenance) 
	10%, no deductible 

	Preventive Brand Name Drugs (with or without generic equivalent, any retail or mail order, maintenance or non-maintenance) 
	10% after deductible 

	Non-Preventive Drugs (generic or brand, with or without generic equivalent, any retail or mail order, maintenance or non-maintenance) 
	10% after deductible 


* Amounts you pay toward medical and behavioral health/substance abuse also count toward the deductible and out-of-pocket maximum. After the out-of-pocket maximum is reached, all covered prescription drugs are paid at 100%.

Dental Plan Rates
Penn Dental Plan (formerly called Penn Faculty Practice)The Penn Dental Plan provides full coverage for preventive and basic restorative services, and comprehensive coverage for most other services.  Each location offers general dentistry and specialty care dental services including: endodontics, implants, oral surgery (Locust Walk and University City), orthodontics, pedodontics and periodontics. Penn Dental offers extended hours of operations that include mornings, evenings and Saturdays. 
All treatment is provided by faculty and staff of Penn Dental Medicine. You don’t need claim forms, and you can receive treatment at any of these Penn Dental locations:

	Penn Dental Locust Walk (at the Robert Schattner Center) 
(Penn campus)
240 S. 40th Street
215-898-PDFP (7337)
www.mypenndentist.org 
	          Penn Dental University City
3737 Market Street-10th Floor
215-898-PDFP (7337)
www.mypenndentist.org 
	       Penn Dental Bryn  Mawr
711 Lancaster Avenue
215-898-PDFP (7337)
www.mypenndentist.org 


If you receive dental treatment anywhere besides a Penn Dental Plan office, no benefits will be paid unless it was an emergency that occurred outside the Philadelphia area (more than 100 miles from a Penn Dental Plan office). 

MetLife Preferred Dentist Program (PDP)
The MetLife PDP, administered by Metropolitan Life Insurance, offers a network of preferred providers; however, you can also choose your own, out-of-network dentist.
With a preferred provider, you pay a percentage of the plan-negotiated fee, which is lower than the standard “reasonable and customary” (R&C) fee for the same services. When you use a non-preferred provider, you pay a percentage of the R&C, so you have higher out-of-pocket expenses. In addition, non-preferred dentists may charge more than the R&C fee, so you may be required to pay any charges in excess of the Plan payment.

Certain pre-existing conditions may not be covered: for instance, an appliance for which an impression was made before you become covered by the plan or replacement of a denture within five years.

Get more information about MetLife at 1-800-942-0854 or visit their website. To learn which MetLife dentists are in your area, call 1-800-474-PDP1 (1-800-474-7371).

	Cost Per Pay Period

	
	Penn Dental Plan
	MetLife Dental

	Full-time weekly paid

	Employee 
	$8.77
	$6.31

	Employee + Child(ren) 
	$19.41
	$13.89

	Employee + Spouse/Partner 
	$17.21
	$12.60

	Employee + Family 
	$27.38
	$18.93

	Full-time monthly paid 

	Employee 
	$38.02
	$27.34

	Employee + Child(ren) 
	$84.10
	$60.18

	Employee + Spouse/Partner 
	$74.59
	$54.62

	Employee + Family 
	$118.63
	$82.03


Vision Plans

Davis Vision Plan

Administered by Independence Blue Cross (IBC), the Davis Vision plan offers the following benefits: 

· You can choose any eyecare provider you'd like, but you'll receive more coverage and pay less out-of-pocket when using in-network providers.

· You'll pay the lowest copay and receive the highest allowance for contact lenses when using a Scheie Eye provider.

· You can receive up to a $100 retail allowance for eyeglass frames, or you can choose from Davis's designer frame collection.

· You'll need an ID card for services. To request a card, contact IBC at 800-ASK-BLUE (800-275-2583).

VSP
The VSP plan offers a slightly higher level of benefit and more in-network providers than the Davis Vision plan, but has a slightly higher payroll deduction. 

· You can choose any eyecare provider you'd like, but you'll receive more coverage and pay less out-of-pocket when using in-network providers.

· You can receive up to a $150 retail allowance for eyeglass frames, plus 20% off the amount exceeding your allowance.

· You will not need an ID card to receive services.

Vision Plan Rates
For Eligible Full-Time and Part-Time Faculty & Staff
	
	WEEKLY PAID (per pay period) 
	MONTHLY PAID (per pay period) 

	
	Employee
	Employee + Child(ren)
	Employee + Spouse/
Partner
	Employee + Family
	Employee
	Employee + Child(ren)
	Employee + Spouse/Partner
	Employee + Family

	Davis Vision Plan
	$1.09
	$1.77
	$2.36
	$3.00
	$4.73
	$7.65
	$10.22
	$13.01

	VSP Plan
	$1.57
	$2.56
	$3.40 
	$4.34
	$6.82
	$11.09
	$14.74
	$18.79


LIFE INSURANCE 
Basic Group Term Life Insurance 
The University automatically provides Basic Life Insurance of up to one times your benefits base salary (maximum $300,000) at no cost to you. Benefits base salary is your eligible annual earnings.  If your base salary is more than $50,000, you can choose to reduce your Basic Life Insurance to $50,000 to avoid imputed income tax on that benefit. 
Supplemental Life Insurance 
You can increase your life insurance coverage during annual open enrollment by electing Supplemental Life Insurance. You can choose up to five times your benefits base salary. After your initial enrollment, you can increase your Supplemental Life Insurance. Increases, however, are limited to one times your benefits base salary each year. Your Basic and Supplemental Life Insurance combined cannot exceed $1,000,000. 
Accidental Death and Dismemberment Insurance
If you are participating in the Basic, Supplemental, Employee, or Optional Life Insurance Plans, you will automatically receive Accidental Death and Dismemberment Insurance (AD&D) at no cost to you. This feature pays benefits of up to two times your annual benefits base salary (maximum of $125,000) if you die or have other losses directly caused by an accident (some exclusions apply).
Health Care and Dependent Care Accounts
There are two types of Flexible Spending Accounts (FSA):
Use a Health Care Flexible Spending Account for eligible healthcare expenses for yourself, your spouse, and your dependent children when your health plan doesn’t pay them. 

Use a Dependent Care Flexible Spending Account for eligible expenses related to caring for a child, or a disabled spouse or parent, who needs daily care while you work.

How It Works

For either type of account, you open an account and decide how much you want to contribute each month; payments are deducted directly from your paycheck. As you incur expenses, you submit claims for reimbursements.

ADP Benefit Services (ADP) administers the flexible spending accounts. They set up the accounts, process claims, issue reimbursement checks and answer questions regarding the benefit.

Eligibility

Health Care Flexible Spending Account Full-time faculty and staff, and members of collective bargaining units, can participate in a health care flexible spending account immediately. Part-time faculty and staff can start an account after two years of continuous service.

If you participate in the Aetna High Deductible Health Plan, you’re not eligible for a Health Care Flexible Spending Account.

Dependent Care Flexible Spending Account Benefits-eligible faculty and staff can participate in a dependent care flexible spending account immediately.

If you’re married, your spouse must be employed, disabled, or a full-time student for you to use a Dependent Care Flexible Spending Account.

RETIREMENT 
Both you and Penn can contribute to your retirement investments. Once eligible, you will receive a basic age-based University contribution even if you do not contribute.  And, if you choose to contribute, the University will provide a dollar-to-dollar match on your contributions up to 5% of your salary. Contributions can be made to TIAA/CREF and/or The Vanguard Group. 

The Tax-Deferred Retirement Plan (403B)
Penn’s retirement plan for eligible faculty (faculty with the rank of Asst. Professor and above) and covered full-time monthly and weekly staff is a tax-deferred annuity plan called the Tax-Deferred Retirement Plan (TDR).  Both you and Penn can contribute to your retirement investments.  The University offers a wide selection of investment options through TIAA-CREF and The Vanguard Group.  Keep in mind that contributions to the Plan are subject to certain limitations under the Internal Revenue Code. 
Vesting
Being vested means that you own the money in your TDR account completely, even if you leave the University. Employee contributions (the funds you contribute) immediately belong to you no matter what your hire date, but Penn’s contributions follow a vesting schedule which will now depend on when you were hired.
If you were originally hired before January 1, 2010, Penn’s contributions are immediately 100% vested.  If you were hired on or after January 1, 2010, Penn’s contributions become vested once you’ve worked at Penn for at least three years. Previous employment at the University or Penn’s Health System will count toward this requirement.  Keep in mind that University contributions will still start being made to your TDR account once you’ve completed the one-year waiting period (or immediately if you receive a prior service credit waiver); you just won’t be vested in the contributions until you meet the three year requirement. This means that if you leave Penn before completing three years of service, you’ll forfeit any contributions Penn has made to your TDR account. 
Contributions are based on age and a percent of gross monthly salary as follows: 

	Your Age
	Basic University Contribution 
	Matching  
University 
Contribution
	Total Potential 
University 
Contribution
	Total Potential 
Employee + 
University 
 Contribution

	Under 30
	1.5% of salary
	Dollar for dollar match on
Employee Contributions
(Up to 5% of salary)
	6.5% of salary
	11%

	31 - 40
	3% of salary
	
	8% of salary
	13%

	41 and over
	4% of salary
	
	9% of salary
	14%


Voluntary Supplemental Retirement Plan
Penn's Supplemental Retirement Annuity Plan allows you to make additional tax-deferred contributions to your retirement plan. The University offers a wide selection of investment options through TIAA-CREF and/or The Vanguard Group. Contributions to the Plan are subject to the limitations of the Internal Revenue Code. 

LONG TERM CARE INSURANCE 
     Long Term Care Insurance (LTC) can be valuable to you and your eligible family members' future financial planning. Long Term Care benefits assist individuals who are unable to care for themselves. Benefits can be provided while at home, in a nursing facility and even at an adult day care. 
STAFF TUITION ASSISTANCE 
     The University makes available tuition benefits to regular full-time employees. A full-time employee is eligible to take two course units at the University of Pennsylvania during the fall and spring semesters, and one course unit each summer session, assuming admission requirements have been met. Undergraduate and graduate course work is covered. However, graduate tuition benefits may be subject to taxes, depending on federal regulations. 
     After three years of full-time service, staff's dependents and spouse are eligible for varying amounts of tuition assistance. 

For You:  
     Penn provides full-time faculty and full-time/limited service staff with tuition benefits for undergraduate and graduate study at Penn through the Faculty/Staff Scholarship Program. 
     Staff members are eligible one semester of appointment to a full-time University position and fulfillment of Penn's admission requirements prior to the mid-semester deadline. 
     The University pays for two course units of tuition, general fees and technology fees in the fall and spring semesters and two course units to be used over the summer  sessions. Benefits are paid for credit courses, Math 110 and courses associated with the Stretch Program.  
For Your Dependent Children:  
     Penn provides dependent children with tuition benefits for undergraduate study at Penn through the Faculty/Staff Scholarship Program. Benefits for undergraduate study at other Penn approved, accredited colleges and universities are provided through the Direct Grant Scholarship Program. 
     Staff members are eligible for this benefit after three years of full-time/ limited service employment. 
     For eligible dependent children matriculated at Penn, the University pays 75% of undergraduate tuition and technology fees. The student pays the rest. For eligible dependent children matriculated at approved, accredited colleges/universities other than Penn, the University pays the lesser of the school's undergraduate tuition or 40% of Penn's tuition. The student pays any remaining charges.  
For Your Spouse/Same-Sex Domestic Partner:  
     Penn provides spouses/same-sex domestic partners tuition benefits for undergraduate study at Penn through the Faculty/Staff Scholarship Program. 
     Staff members are eligible to participate in this program after three years of full-time/ limited service employment. 
     The University pays 50% of the undergraduate tuition and  technology fees for spouses/ same-sex domestic partners matriculated at Penn. The student pays the rest. 
Tax Liability: Effective January 2002, $5,250 a year graduate tuition is tax free. 

 PAID TIME OFF 
Staff members are eligible to accrue paid time off upon completion of the Introductory Period. The accrual rate is as follows:   

	Less than 2 years of service
	1.250 per month

	At least 2 years of service
	1.417 per month

	At least 3 years of service
	1.583 per month

	At least 4 years of service
	1.750 per month

	At least 5 years of service
	2.000 per month


Upon completion of the Introductory Period, the staff member will be retroactively credited with the days they would have accrued during that period. The Introductory Period is normally the first four months of employment but may be extended. 

SPECIAL VACATION / HOLIDAYS 
In addition to the regular vacation allowance, a special vacation is usually granted for the days between Christmas and New Year's Day. 
The University observes the following holidays: New Year's Day, Martin Luther King Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day and the following Friday, and Christmas Day. 

SICK LEAVE AND DISABILITY 
Sick Leave for Staff Grade 28 and Below
You accrue sick leave at the rate of one day per completed month of service in each fiscal year.  It may be used for your illness, doctor and dentist appointments when they cannot be scheduled during non-working hours.  You also may use up to 3 working days of your sick leave accrual per fiscal year for the illness of a member of your household.  Unused sick days carry over to the next fiscal year up to a maximum of 90 days. 
Sick Leave for Faculty and Staff Position Grade 29 and Above
Penn gives you 22 sick days every year.  They do not carry over.  On July 1 of each year staff Grade 29 and above are given 22 days.    
Short-Term Disability (STD):  monthly paid 
If you are unable to work due to a short-term disability, Penn's short-term disability plan gives you paid time off based on the number of days available to you monthly. Penn gives monthly staff 22 short-term disability days when you are hired. You also accrue additional days annually at the rate of one day for every two unused sick leave days at the completion of each fiscal year. Before using your accumulated short-term disability, you must exhaust all available sick leave and paid time off days. Sick leave and short term disability can accumulate to a combined maximum of 132 working days (six months). 

Short-Term Disability (STD):  weekly paid 
Weekly paid staff accrue short-term disability days at the rate of one day for every two unused sick leave days at the completion of each fiscal year. Before using your accumulated short-term disability, you must exhaust all available sick leave and paid time off. At that point, you may apply for short-term disability. Sick leave and short term disability can accumulate to a combined maximum of 132 working days (6 months). 

Short-Term Disability (STD) for Faculty and Staff Position Grade 29 and Above 
Penn provides you up to five months of extended sick leave or short-term disability. Before using your extended sick leave, you must exhaust all available sick and vacation/paid time off days. Your combined maximum of sick leave and short-term disability is six months. 

Long-Term Disability (LTD): 
If you are unable to work due to a long-term total disability, Penn's long-term total disability plan gives you up to 60% of your salary, inclusive of Social Security, not to exceed $7,500 per month. The University continues coverage for dental, group life, retirement and tuition programs.  You and the University share in the cost of medical coverage with the University paying a majority of the cost.  If you are enrolled in an HMO, the University pays the full premium.  If you are enrolled in any other plan, the University pays up to the cost of the premium of the HMOs and you pay the difference. 

Family and Medical Leave: 
Penn provides family and medical leave in accordance with the Family and Medical Leave Act of 1993. Family and medical leave allows you to take time off, up to 12 weeks in a rolling year, if you or a family member is ill, and for the birth or adoption of a child. Family and medical leave is coordinated with Penn's paid time off, sick leave and short-term disability policies; therefore, your time off under family and medical leave may be with or without pay based on your time balances. 

SERVICES AND FACILITIES
As a member of the University of Pennsylvania community, the following services are available to you: direct deposit of your paycheck into your bank account, Credit Union, Guaranteed Mortgage program, Child Care Resource Network, campus bus and escort service, and van pools. You can also take advantage of the following resources: University libraries, University Club (requires a membership fee), recreation facilities, and parking (requires a fee and depends on availability of space). 

WHARTON BENEFITS 
In addition to the University's generous benefits package, Wharton is able to offer staff an extensive professional & personal development program.  Wharton also offers mentoring, wellness and activities programs. 
_____________________________________________________________________________ 

This synopsis is not a legal document. Every attempt has been made to assure that it accurately represents the benefits programs provided for full-time professional staff. Policy descriptions are not terms of employment, nor is the language intended to establish a contract between the University and its staff members. In the event of any questions on interpretation, the policy descriptions and legal documentation shall prevail. Full policy descriptions are in the personnel Policy Manual or in the plan documents available for inspection in the Benefits Office. [image: image1][image: image2][image: image3][image: image4][image: image5][image: image6][image: image7][image: image8][image: image9][image: image10]
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